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Smt. Jamnabai H. Wadhwa College of Technology (BCA)
And Kothari College of Management Studies (BMS)
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E-mail : hemukalani_trust@yahoo.co.in. Website : www.sindhuputra.com

6.5.3 Quality assurance initiatives of the institution include:

¢ Collaborative quality intitiatives with other institution(s)

Our institution have decided to give corporate training for final year students (BCA/BMS)
from the below mentioned foundation

1. Antarang Foundation
2. Technoserve Foundation

Since 2018-19 our college has tie up with above mentioned foundations to provide free
corporate training for third year students.

MOU signed by institution and foundations is attached for reference.

n. Director
SMT. J. H. WADHWA COLLEGE OF TECHNOLOGY
KOTHARI COLLEGE OF MANAGEMENT STUDIES
Opp. Inlaks Hospital, Chembur Colony,
Mumbai - 400 074. Tel.: 8291889951
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7.

LS AENA T OUMBATION

This document constitutes  Memorandum of Understanding (MoU) between
TS Indla Foundation {TNSIF)
and
Kotharl College of Management Studies, Chembur

This MoU Is effective from 15 December 2021, herelnafter mentioned as "Effective Date” by and
between Kathari College of Management Studies, Chembur , managed under the H.ernu Kalani
Yadgar Mandal's (if applicable), affiliated to the Unlversity of SNDT Women's University,
Maharashtra, registered under The Maharashtra Public Trust Act, 1950 (if applicable) and
hereinafter referred to as “The College”, represented by its Honorary Director, SP Vulchi

AND

TNS India Foundation, a charitable organization registered under section 25 of the Companies Act

1956 and having its registered office at B1-201, Centre Point, Opposite Bawla Masjid, 243A, N M
Joshi Marg, Lower Parel (E), Mumbai-400 013, hereinafter referred as “TNSIF", having PAN
AAECT4021D represented by its Managing Director, Rupa Bohra,

Background

TNS India Foundation (TNSIF), a section 25 Company incorporated under the provisions of the
Companies Act, 1956 is conducting the “Campus to Corporate Careers (c2C) Program” for the
enhancement of employability and workplace skills for deserving youth.

I this connection, TNSIF intends to be associated and work closely with the College to conduct
employability training, career counselling sessions and job placements for final year co llege
students.

Detailed features of the program are as follows:

1 80 — 100 hours of training program including Personal and Professional Effectiveness
{how to choose right career option, how to apply for job, tools-CVs, cover letter- etc.),
Business communication (effective communication with co-workers and customers),
Career Readiness (orienting students to jobs matching their skill sets and exposure to a
career path) and Work Readiness (Professionalism, Work Ethics, Email Etiquettes,
Workplace dynamics — etc.)

23 The training will be delivered via a blended learning approach i.e through in class
sessions and online platforms (Google Meet and Zoom) as applicable,

3. Each training batch size will be between 30-50 students. Sessions of duration 1.5-2 hours
duration will be conducted 5 days a week over a 2 - 2.5 month period at a time.

4. The program also includes individual studert counselling, which will be conducted via
online/offline platforms, as wellas post training, pre-placement and post placement
counselling.

5. Career fairs or individual placement drives will be conducted in an online/offline format

to place trained students in formal sector jobs.

6. The above mentioned training and placement is free of cost
for both, the students and college. iy Aok

NG Ingia Foundation | B1:201 Ceatie Pont | Opp. Bawla Maspd | 243-A Ned Joshi Marg | Lowwer Parel (E] | Mumbai 8001013 | India
T491 27 6128 3200 | CIN UBS191IMH2012MPLI362TT | www tnsindualoundation org
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MoU for Employability Skills Training Programme

I. Context:

Kothari College of Management Studles(BMS).

Amar Shaheed Hemu Kalani Yadgar Mandal’s,
jversity.Their primary aim is to make higher level

Their college is affiliated to SNDT Women's Un
education.
Adolescence is a vulnerable age. Social st
vulnerability. This module works with these ado
for a hopeful future in the children.

neglect and pressurize only add to this

ructures that abuse,
w to building self reliance and the vision

lescents with a vie

Understanding Self

Understanding Opportunity

Seizing Opportunity = Building Work Skills and a life plan
Getting ready — English for Employability

Work Ethics and why they are Im portant

. Objective:
The primary objectives of the career ready program aré

To help youth identify their strengths and link it uptoa suitable career choice

Helping student get ready for job interviews
Exposure to various forms of employment opportunities
Connecting them with potential employers

). Overview:
This program is delivered as 5 interlinked segments:

Self Awareness

Work Skills

Career Awareness

Building work ethics and life plan -
English for employability -

There are various activities conducted and media used to help the group connect. Sesslons would

typically be in teams thus helping the students to develop their team work skllls. The teams are given
many case studies and asked to debate over values, Judgments and declsion making styles. Besides team
work, there also are individual exercises that involve the participants developing their individual career
plans. At regular intervals, Exposure Visits and Expert Speakers engage to enable students to have first-
hand experience In different sectors and then make suitable career decisions. These are @ ppreciated a

lot by students and are of great value in helping students Identify suitable careers.

Career linkages are provided to students based on Individual career plans.

The program also connects students to Mentors as part of a 12 months Intervention, who guides them

~Dirdctor
SMT. J. H. WADHWA COLLEGE OF TECHNOLOGY
KOTHARI COLLEGE OF MANAGEMENT STUDIES

Opp. Inlaks Hospital, Chembur Colony,
Mumbal - 400 G74. Tel.; 629188G501
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during the first steps in the workplace. Computer and English speaking courses are also o
additions, to students who graduate from Antarang’s CareeReady Program.

Signed, sealed by Antarang Foundation, dated 25 June 2018

5'

Th Regards

Nikhil Paul

Manager - Student Engagement & Operations.
m +31 963766581

Signed, sealed by,

Ho recfor

SMT. J. H. WADHWA COLLEGE OF TECIZ0L0GY
KOTHAR! COLLEGE OF MAMAGEMENT STUDIES

Opp. Inlaks Hospit2!, Chembu. Calony,
Mumbai - 400 074. Tel.: 8291 8955531
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TECHNOSERVE

BUSINESS SOLUTIONS TO POVERTY

TechnoServe

B-201 Centre Point, Oppositec Bawla Masjid,
243-A, N.M. Joshi Marg,

Lower Parel (E)

Mumbai, India-400013

PROPOSAL

SUBJECT: Campus to Carporate Careers (C2C) Program, 2020-21

TechnoServe, through the Campus to Corporate Careers (C2C) Program, provides a transformative
workforce readiness skills training for youth to make better carcer choices and build a strong career path.
The program also provides placement support through corporate linkages with large and small firms. Our goal
is to tackle the increasing need felt by fresh graduates - to sharpen and improve interview preparedness and

make informed career choices after their graduation,

Given the current Covid 19 pandemic, TechnoServe's C2C Program continues to be committed to providing
placement opportunities to fresh college graduates. The program, through online training platforms such as
Zoom, aims to provide and complete soft skills training necessary for a future in corporate carecrs. Once the

crisis is resolved, the C2C will facilitate mainings via student engagement in the colleges.

To empower the final year students with the skills and attitude to enter competitive workforce, the program
offers the following-

Employability Training and Youth Empowerment
e Personal and Professional Effectiveness - bringing out the inner confidence, goals and passions of
student participants, while introducing them to key concepts in goal setting, financial planning and
interpersonal skill development.

-Hon| Director
SMT M e 0T TEHNOLESY
KOTHARI G At B2 TUDIES
Opp. Inlaks oo, 8 uriour Golomy,

Mumbal - 400 074. ioi.. 8291888881



* Communication Readiness - introducing students to the basics in professional communication,
communication dos” and don'ts’ as well as a comprehensive guide to giving interviews and group
discussion.

* Carcer Reudiness - explores career opportunities relevant to students from commerce background
and gives them the realities of the job markets. [t provides students with an in depth knowledge about
different job domains as well as skill sets required to get the job, showcasing the career growth path
for cach role and domain.

® Work Readiness - focused on addressing the gap students’ face while transitioning from campus to
corporate as well as inculcating a sense of professionalism in them.

¢ Carcer Counseling - focused on guiding students both individually and in group settings towards
career choices that will intersect between their aptitude, interest and the market reality.

* Ouline Learning Platform (OLP) - focused on guiding students, reviewing the concepts they have
lcarnt in training.

* Employment Linkages - we will work with your students to provide direct support for placement
opportunities during and afler the training program.,

* [Helpline for Placed Students (1 year) - telephonic counselling services and handling queries on
placements and other concern areas for trained students of the program.

* Alumni Engagement - engagement via social media and college meet ups for students trained by the

program (o share learnings with peers.

Who can participate:

We provide training ONLY to final year students or recent graduates awaiting results who are immediately

looking for job opportunities. This program is targeted at carcer oriented students.

Requirements from Partner College for conducting sessions online:

* TFacilitate the dissemination of information regarding the C2C Program to the final year or recent
graduates by circulating TechnoServe C2C Posters and Orientation videos and messages in the
student whatsapp groups.

* Facilitate communication between the trainer and final year students and recent graduates by
connecting them via whatsapp or other means.

= Circulate the required Google form links for enabl ing student registration.

® Thesc students would further be screened by TechnoServe with the support of Professors and

Coordinators prior to enrolment. (Ideally a student interested for placement after graduation)

Hon.|Di
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Permit Online sessions to be conducted via Zoom or any application deemed appropriate.

L ]
ate smooth communication between the trainer and the interested students in the initial training

e [acilit
period,

Permit phone based communication via calls and WhatsApp with students during and after
training, which can include a member of the faculty or.department in concern.

* Facilitate multiple parent engagement sessions, as and when required.

Facilitate students to participate in placement opportunities and refresher sessions organised by

TechnoServe.

e Tacilitate students to complete at least 90% attendance criteria in order to be awarded the
TechnoServe certificate and be eligible for placements.

® Providing one contact point who could be approached for any support related to this program.

Facilitate students to participate in placement opportunities and refresher sessions organised by

TechnoServe,

Takeaway for Students and College:
® Personally effective young professionals.
Relevant career knowledge and better decision making abilities,

L
Credit worthy Skill Training Certification from C2C Program, TechnoServe (International Brand

Name).

® Assistance lo face and crack the interviews.
acement opportunities in various companies in Banking, Financial

® Employment assistance through pl
and Retail sectors.

Services, and Insurance (BFSI), IT enabled Services (ITeS),

A mentor to ensure the smooth Jjourney from campus to corporate.

L J
® TFor the college, more number of employed students with big corporates.
e Well placed college alumni can help the futire generation and reputation of the college.

e Continuous assistance by Online Resource, post training and post placement counselling as well as

student helpline service.
® The placements will help the college with National Assessment and Accreditation Council(NAAC).

Through this proposal we wish to invite you o take part in this opportunity for your students.

Name of the Contact Person: Ofﬂ;‘f) ' S P- V bl.] Q)N\‘
Contact Number: 482 0 !lf- 9 9 g q Cj

SMT. J. H. WADHWA COLLEGE OF TECHNOLOGY

KOTHARI COLLEGE OF MANAGEMENT STUDIES
Opp. Inlaks Hospital, Chembur Colony,
Mumbai - 400 074. Tel.: 8201889881
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